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POLICIES AND PROCEDURES FOR RESPONSE 
TO ALLEGATIONS OF SEXUAL ABUSE 

 
The current climate in the Church has invited many RCRI members to review their policies and procedures in 
response to allegations of sexual abuse. Such policies should reflect a compassionate response to those who have 
been harmed; action taken to redress wrongs; an extension of God’s healing love to those injured; and, a vigorous 
commitment to the protection and promotion of the safety of children and vulnerable adults.  
 
In so reviewing your policies, members may wish to consider incorporating the following items into their policies 
and procedures:  
 

• Prevention, Educating and Reporting: a delineation of the steps the religious institute undertakes to educate 
its members, staff, and volunteers regarding appropriate boundaries; the nature of the problem of sexual 
abuse; signs and symptoms of sexual abuse in children and young people; policies and procedures for 
prevention of sexual abuse, as well as reporting and responding to allegations of sexual abuse; and, 
formation for celibate chastity (for religious). 
 

• Civil and Canonical Responsibilities: an articulation of the responsibility of members of religious institutes, 
as well as staff and volunteers, to report knowledge or belief that a child is the victim of abuse to child 
protection or law enforcement authorities and the appropriate canonical official or supervisor. 
 

• Administrative Guidelines for Dealing With a Complaint: an expression of the religious institute’s response 
to complaints and allegations; guidelines for handling a variety of allegations; a list of available resources 
for victims, faith communities, and those accused of abuse; maintenance of records; and, the establishment 
and responsibilities of the review board. 
 

• Services to Victims: a formulation of the pastoral, psychological, and spiritual support made available to 
victims, their families, and the faith community as an expression of pastoral assistance. 
 

• The Accused: an expression of the religious institute’s commitment to take immediate, prudent action to 
protect the community in response to complaints and before an investigation is complete, while at the same 
time, recognizing the presumption of  innocence as provided by both civil and canon law. 
 

• Legal Representation: a policy regarding the legal expenses incurred by the accused and how costs for 
same will be addressed by the religious institute. 
 

• Reassignment: a clear expression of the appropriate disqualifications associated with any religious institute 
member, staff or volunteer who has engaged in sexual activities with a minor and during the preceding 
investigation; the terms, composition, rules and procedures of the review board; the treatment of 
unsubstantiated or unverifiable allegations. 
 

• False Accusations: the procedures to be followed in the light of false accusations in restoring trust and 
recreating the pastoral and ministerial relationships with the accused, the religious institute, and the wider 
faith community. 
 

• Screening and Selection of Members, Staff and Volunteers: the proper psychological screening and 
background checks to be undertaken by those who seek admission to the religious institute and the 
completion of other appropriate background screenings and processes by those employed by the religious 
institute or who provide services on a volunteer basis. 
 

• Media: designation of a spokesperson for the religious institute who would be responsible for responding 
to all inquiries and news conferences regarding allegations of sexual abuse; the standard that such 
spokespersons should adhere to and the expectation that the spokesperson will be promptly notified of the 
receipt of any allegations. 
 

• Insurance: inclusion of accurate applicable insurance information.  


